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Abstract:
As society progresses economically and the employment landscape grows
increasingly intricate, the issue of college graduates’ employment has emerged as a
focal point of societal concern. The employment values of college students are pivotal
not only to their individual career planning and development but also to the broader
stability and advancement of society. Therefore, it is particularly crucial to delve into
the mechanisms shaping these employment values and the strategies for their
educational guidance. The formation of employment values among college students is
influenced by multiple factors, including sociocultural backgrounds, educational
systems, and personal experiences. Under varying sociocultural conditions,
perceptions and attitudes towards employment differ, directly impacting the formation
of employment values among college students. The educational system plays a
significant role in shaping these values through reforms in curriculum and teaching
methods, which profoundly influence students’ employment perspectives.
Additionally, factors such as family background and the social environment also
significantly impact these values. Addressing the educational guidance of college
students’ employment values necessitates a comprehensive application of strategies,
including curriculum and teaching reforms, enhancements in counseling and
employment guidance services, provision of practical teaching and internship
opportunities, personal development and career planning, as well as comprehensive
quality education and value cultivation. The implementation of these strategies will
aid in fostering correct employment notions among college students, enhance their
competitiveness in the job market, and make a positive contribution to individual
development and societal progress.
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1. Introduction
With the incessant evolution of socio-economic landscapes and the increasingly

intricate employment milieu, the quandary of university graduates’ employment has
emerged as one of society’s focal points. The ethos of employment among university
graduates not only intertwines with individual vocational trajectories and development
but also bears significance for societal equilibrium and advancement on a
macroscopic scale. Thus, delving into the mechanisms underpinning the formation of
university graduates’ employment ethos and delineating educational guidance
strategies becomes imperative. The formation of university graduates’ employment
ethos is subject to multifaceted influences, encompassing societal cultural
backgrounds, educational frameworks, and personal experiences, among other factors.
Across diverse societal cultural milieus, divergences in perceptions and attitudes
towards employment exist, directly shaping the conceptualization of employment
among university students. Educational systems play a pivotal role in shaping the
employment ethos of university students; reforms in curriculum design and
pedagogical approaches profoundly impact students’ employment perceptions.
Furthermore, individual familial backgrounds and societal environments wield
significant sway over university graduates’ employment ethos. Educational guidance
aimed at fostering the employment ethos of university students necessitates a
comprehensive amalgamation of strategies, including curriculum and pedagogical
reforms, enhancement of counseling and employment advisory services, provision of
practical teaching and internship opportunities, individual development and career
planning, as well as holistic education in values cultivation. The implementation of
these strategies will serve to instill in university students a sound understanding of
employment, enhance their competitiveness in the job market, and contribute
positively to both individual growth and societal progress.

2. Analysis of Employment Concepts and Current Situation of
College Students

In contemporary society, the vocational ethos of university students is encountering
unprecedented challenges and opportunities. With economic globalization and
technological advancements, the employment landscape is becoming increasingly
diverse and complex, placing new demands on students’ vocational perspectives.
Employment is no longer merely about pursuing stability and income; it now
embodies the pursuit of personal career development, value realization, and social
responsibility to a greater extent. The current employment situation for university
students exhibits a polarization trend. On one hand, some students are able to
smoothly secure well-paying jobs that align with their professional expertise. On the
other hand, many students face challenges in finding employment, and even when
they do, it may not correspond with their field of study, or the working conditions
may be subpar. This situation to some extent reflects the diversity and complexity of
university students’ vocational perspectives. Some students adopt a pragmatic
approach to employment, favoring occupations with higher income and social
recognition, even if it means sacrificing personal interests and strengths [1].
Conversely, other students place greater emphasis on the personal interests and
growth potential of their careers, being willing to accept lower initial salaries for
positions with room for advancement. Faced with such diversity in vocational ethos,
educators and policymakers should adopt flexible and diverse guidance strategies.
Firstly, higher education should place greater emphasis on cultivating students'



Volume 7, Issue 3, 2024 ISSN: 2617-4596
DOI: https://doi.org/10.31058/j.mana.2024.73009

Submitted to Management, page 81-86 www.itspoa.com/journal/mana

comprehensive abilities and innovative thinking, enabling them to not only possess
professional skills but also to adapt flexibly to the complex and ever-changing
employment environment. Secondly, career planning education should become an
indispensable part of higher education. Through this education, students can gain
early self-awareness, clarify their career goals, and formulate feasible career plans.
Finally, a more comprehensive employment information platform should be
established to provide students with diversified employment information and
workplace experience opportunities, helping them better align with market demands
and realize their personal value. In summary, an analysis of university students’
vocational perspectives and the current situation indicates both positive opportunities
and numerous challenges. This necessitates that the higher education system, while
imparting professional knowledge, should also place greater emphasis on cultivating
students’ comprehensive qualities and adaptability, while providing them with
targeted employment guidance and support to better achieve their vocational
perspectives and career plans.

3. Formation Mechanism of College Students’ Employment Values

3.1. Value Shaping in Social and Cultural Contexts
In the exploration of the mechanisms shaping the values surrounding employment

among university students, the influence of societal and cultural contexts cannot be
overstated. The socio-cultural milieu of each era intricately intertwines with
contemporary employment values, molding the fundamental perspectives and choices
of university students regarding work and career trajectories. Primarily conveyed
through various dimensions such as family, education, media, and societal settings,
the societal and cultural backdrop imparts values onto the younger generation. Within
the family setting, the occupational status, work ethos, and perceptions of labor held
by parents profoundly impact their offspring. For instance, traditions emphasizing
knowledge and education often inspire children to pursue higher academic
achievements and professional positions. Educational institutions also play pivotal
roles. Schools not only impart specialized knowledge but also instill vocational ethics
and work values through curriculum design and faculty influence. The design of
university courses and career guidance, including vocational counseling and
internship opportunities, aids students in forming a nuanced understanding of work.
The influence of media and societal surroundings is equally notable. In this rapidly
evolving information age, various media forms such as television, the internet, and
social media frequently showcase diverse career images and success stories,
potentially subtly shaping the career choices and professional values of university
students. Moreover, the fluctuations in economic environments and market demands
are factors that cannot be overlooked [2]. Economic development levels, industry
demands, and fluctuations in the job market all influence the career choices and value
judgments of university students. In today's era of rapid economic growth and
diversified job markets, university students face a broader spectrum of career choices
but also contend with greater uncertainty and pressure. In conclusion, the societal and
cultural backdrop plays a fundamental and profound role in shaping the employment
values of university students. Understanding this underscores the paramount
importance for institutions of higher education in guiding the formation of student
employment values and adjusting educational strategies accordingly.

3.2. Influence of education system on employment values
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The educational system plays a crucial role in shaping the employment values of
university students. Often, an individual's career pursuits and professional attitudes
are deeply influenced by their educational experiences. During their university years,
students gradually develop their own concepts of careers and standards of value
judgment through classroom teaching, internship experiences, and career planning
guidance. Specifically, the knowledge imparted in the classroom includes not only
professional skills but also an understanding of the industry and a vision for the future
professional world, all of which are the cornerstones of students’ construction of
employment values. Additionally, higher education institutions often encourage
students to participate in various practical activities, such as internships,
entrepreneurial competitions, and community services. These practical opportunities
allow students to directly touch upon the realities of the workplace, thereby testing
and deepening their own professional ideas in practical operation. For example,
through internships, students can experience the work environment and culture of
different professions, which helps them understand the value of various professions
and think about their own positioning in the future workplace. Educational institutions
also often have career development centers or counseling departments that provide
career planning and psychological counseling services. These services help students
understand themselves, clarify their career goals, and indirectly guide them to form
healthy employment values. By participating in these activities, students can make
wiser career choices and develop a proactive employment attitude. In conclusion, the
educational system profoundly influences the formation of students’ employment
values through its multifaceted functions, such as knowledge impartation, provision of
practical opportunities, and professional guidance. This process not only involves the
dissemination of information and the cultivation of skills but also the inculcation of
values and the shaping of personalities. The ultimate goal of education is to enable
students to develop a professional concept that is both adaptable to society and in line
with individual expectations, based on an understanding of diverse values.

3.3. Formation of values under the interaction between personal experience and
social environment
In delving into the mechanisms behind the formation of university students’

employment values, it is imperative not to overlook the intricate dynamics resulting
from the interplay between personal experiences and social environments. Values, as
relatively stable perspectives on the significance of things, gradually take shape
through prolonged social interactions and personal growth processes. Throughout this
journey, personal experiences furnish fertile ground for the cultivation of values,
while the social milieu acts as an intangible mentor, continuously guiding and shaping
one's value orientation. Personal experiences encompass familial upbringing,
developmental encounters, educational trajectories, among others, collectively
constructing a multidimensional experiential realm, wherein each individual's outlook
on work and life manifests uniquely. For instance, university students hailing from
entrepreneurial backgrounds often prioritize the values of entrepreneurship and
innovation, whereas those nurtured through involvement in charitable endeavors may
place greater emphasis on the societal significance of work. The influence of the
social environment manifests on macro and micro levels. At the macro level, factors
such as economic development, employment market conditions, prevailing societal
values, collectively impact the formation of individual values, prompting continual
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adjustments in self-positioning and goal pursuits. For example, within the backdrop of
fiercely competitive job markets, practicality, competitiveness, and a sense of
achievement may emerge as pivotal factors shaping university students’ value
orientations [3]. At the micro level, influences from family, peers, and educational
institutions are equally pivotal. The information conveyed, relationships fostered, and
experiences provided within these environments profoundly shape university
students’ cognitions regarding what constitutes a worthwhile career trajectory. From
this perspective, the formation of university students’ employment values is not only
the outcome of individual subjective choices but also the product of the joint influence
of objective social conditions. This dual influence mechanism underscores the
necessity for employment value education and guidance strategies to fully account for
the diversity of individual experiences and the complexity of social environments.
Only through such an approach can effective education and guidance on employment
values be imparted to university students.

4. Strategies for Educating and Guiding College Students’
Employment Values

4.1. Curriculum and teaching reforms
In the exploration of employment-oriented values among university students and

their educational guidance strategies, curriculum and teaching reforms play an
undeniable and pivotal role. Reforming the content of education should closely align
with market demands, fostering students’ practical skills and innovative thinking to
better meet the requirements of future workplaces. Curriculum content should fully
consider changes in the job market and future trends, emphasizing the balanced
development of students’ technical skills and soft skills. For instance, courses on
cutting-edge technologies such as information technology and big data analytics can
equip students with strong market competitiveness upon graduation. Additionally,
curriculum design should emphasize practicality, enabling students to learn and solve
problems in real or simulated work environments through case studies, project-driven
learning, internships, and practical training, thus cultivating their ability to address
real-world challenges. Furthermore, innovation in teaching methods is crucial for
fostering positive formation of students’ employment values. Adopting novel teaching
models such as flipped classrooms and online educational resources can ignite
students’ interest in learning, fostering their abilities for self-directed and lifelong
learning, which is essential for adapting to rapidly changing workplace environments.
The role of teachers shifts from traditional knowledge transmitters to guides and
facilitators, focusing more on nurturing students’ abilities and personal development.
In terms of the evaluation system, there should be a shift from focusing solely on
outcomes to emphasizing the process. Evaluation should not only assess students'
mastery of knowledge but also place importance on evaluating their thinking
processes, problem-solving abilities, and soft skills such as teamwork. Through a
diversified evaluation system, students should be guided to recognize that these skills
are equally important for their future employment and career development.
Curriculum and teaching reforms should not be isolated activities but require
collaboration among all sectors of society, especially educators, businesses, and the
government. For example, businesses can participate in curriculum development,
provide internship opportunities, and enable students to gain direct insights into
industry demands and future trends. Government departments can offer policy and
financial support to encourage collaboration between educational institutions and
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businesses, thereby promoting innovation in curriculum content and educational
approaches. Ultimately, the aim of curriculum and teaching reforms is to enhance
students’ competitiveness in the job market while also laying a solid foundation for
their lifelong development. Through continuous exploration and practice, a set of
education guidance strategies that align with the demands of the times and effectively
enhance university students’ employment values can gradually emerge [4].

4.2. Improvement of counseling and career guidance services
When confronted with the ever-evolving landscape of the job market, the

cultivation of the employment ethos among university students emerges as a pressing
concern demanding educators’ attentive reflection. Particularly in the realm of career
guidance, the refinement of counseling and employment advisory services stands out
as paramount. This not only pertains to the personal future development of students
but also influences society’s appraisal and expectations of higher education. The
enhancement of counseling and employment advisory services entails, as its primary
task, the establishment of a multidimensional guidance system. Such a system should
encompass personalized counseling, career planning, internship provision, and
employment skills training, among other facets. For university students, the ideal
employment entails not only securing a job but also seeking a career path that aligns
with their intrinsic values. Thus, counseling and employment guidance should not
merely furnish market information but also attend to students’ individualized needs
and aspirations, assisting them in profound self-exploration and career planning. In
terms of practical implementation, universities can organize vocational planning
workshops, internship and employment seminars, mock interviews, and similar
activities to aid students in early career planning and acquaint them with industry
trends and labor market conditions. Simultaneously, the introduction of industry
experts and alumni to share experiences can furnish students not only with invaluable
frontline insights but also with the inspiration to contemplate and plan for the future,
thereby bolstering their confidence and prospects in entering their desired fields. Of
notable importance, employment guidance services necessitate grounding in a
thorough understanding of each student's characteristics to deliver personalized
counseling. Educational guides should, through one-on-one consultations and
vocational interest assessments, discern students’ personality traits, strengths and
weaknesses, and vocational interests, thus furnishing more precise guidance and
advice. Such personalized guidance not only resonates more deeply with students but
also aids them in gaining clearer self-awareness and formulating more rational career
development plans. Nevertheless, the enhancement of counseling and employment
guidance services is not an overnight endeavor; it demands concerted efforts from
universities, educators, students, and various sectors of society. Universities need to
provide ample resources and support, including but not limited to establishing
professional career development centers, recruiting professional employment
counselors, and expanding internship and job opportunities. Educators, in turn, should
attend to students’ growth and development, offering proactive guidance and
assistance. Students themselves must actively engage in this process, approaching
each consultation and counseling session with diligence and assuming responsibility
for their future career development.

4.3. Practical teaching and internship opportunities
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In the contemporary landscape of higher education and the employment market,
experiential learning and internship opportunities have assumed paramount
significance. They not only constitute indispensable components of the educational
framework but also serve as pivotal factors in shaping students’ vocational values.
Through experiential learning, students can amalgamate theoretical knowledge with
practical application, thereby fostering the holistic development of their capacities.
Internship opportunities, on the other hand, furnish them with a platform to showcase
and apply their acquired knowledge. Crucially, they aid students in better
comprehending and discerning their prospective career trajectories. Educational
institutions must acknowledge that mere classroom learning falls short of meeting the
demands of societal and economic advancement. Consequently, the formulation of
educational strategies should prioritize the integration of experiential learning as a
cornerstone of curriculum design. For instance, curriculum enhancements such as case
studies, experiments, and simulated training sessions are common manifestations of
experiential learning. Through such pedagogical models, not only can students
enhance their problem-solving acumen, but they can also stimulate their innovative
thinking. The provision of internship opportunities should be intricately aligned with
industry requirements. Educational institutions can forge closer partnerships with
enterprises, governmental bodies, among others, to develop internship programs that
resonate with industry evolution. Such collaborations not only facilitate students in
garnering practical work experience but also aid enterprises in identifying and
nurturing potential talents at an early stage. Furthermore, the experiences gained
during internships foster a deeper sense of affinity towards students’ chosen
disciplines, thereby assisting them in making informed decisions regarding their
future careers. Schools should also offer a plethora of counseling and support services,
including vocational guidance, resume crafting assistance, and interview skill honing.
These services enable students to better prepare for internship applications, ensuring
that they derive maximum growth and benefit from each internship endeavor.
Moreover, educational guidance should underscore the cultivation of correct values
among students. In the realm of experiential learning and internship opportunities,
students should be instructed on how to confront workplace challenges and adversities,
as well as how to effectively communicate and collaborate within teams. Such
experiences enable students to imbibe professional ethics such as respect,
responsibility, and integrity, thereby nurturing a proactive and constructive vocational
attitude. In conclusion, the implementation of experiential learning and internship
opportunities transcends the mere enhancement of students’ vocational skills or the
attainment of academic credentials; they constitute vital means for nurturing the
holistic development of students and serve as effective pathways for guiding and
shaping the vocational values of university students. Through the implementation of
these educational strategies, one can anticipate a future job market enriched with
young professionals who possess not only technical proficiency but also exemplary
professional demeanor [5].

5. Conclusions
The formation of university students’ employment values and the guidance in

education is an intricate and protracted process. Through concerted efforts from
various sectors of society, we harbor confidence in discovering more efficacious
strategies to assist students in cultivating sound employment perspectives, thus
realizing their own life's worth. With the continuous refinement and implementation
of educational guidance strategies, we believe that students will confront employment
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challenges with greater composure, daringly pursue their aspirations, and contribute to
the prosperity and advancement of society.
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